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ar (Abstract)
T wEre fas@ (Human Resource Development) feret «f Trsar it amifdfer smifa ot stmem Srar 21 T

R A FATHAT HT USTIR &HAT ST, IR I qT TSR i TTedTied i o g i siwrer foepm st
I AN FFAT 21 39 MG I T 3L 37 AISHISAT o AW & A GO o foehie § g AMEH 1 fawor T 2l

T U AT TT BT & Toh I forohre ASHISAT F USHTR, ScTeahdl ST HATIeIh WRTIchato H Hecaul sIfeht g
2, foq Toparmearar it Sfoart anedt oft wieg 2

1. s¥araAT (Introduction)

e Afae TefraET I, T ST FaT=R W STETiG Bidt ST & 2, ST had araie R ave e
HATRIHATHT 1 0T A o TTT TTH Tl T8 715 8| A Qo § JeT, ST &Pl T SeIfrar o forferer ST § ashard
W G % o st wiwe (Practical Skills), derieht qarar dom siqspermrierar (Adaptability) s
ITEvIeh T 7T 2l 361 deel H " dered fase (Human Resource Development) &1 #ee stcafi sig ma
2, Fifen forelt oft Treg am T ot amTfen T Sk e, wfvTferd ofR Scdtash Ae weTeHT W R e 2

WA S forshrarsfier o1 H, STeT JaT SEEAT i ST AT ©, HIRT (b T Hecaul Hfd-3uehir & &9 § 3R
L AT AT 8 Al 590 1 Wik bl SUTh FIRTE0T T USRI hivet Y fohar STe, df I8 SHEiReaehia Tt
(Demographic Dividend) & & & <=1 i 37fefer Sfer i Tt & X Wbl 8 $6h foodia, Afe Jamstt i 3
RIS A Tt oT, A SRISTTRY, AEHRISRTRT 3R ETHIRoh STEqe SiHl JHeTd 3= 2 @kl 3

TSTEM, S R SfE & IRd &1 U fomma U9 8, faforer amisten-enfies aftRertaat & I 21 et amior e
1 U o191 o arafish strsiifosmratl w it @1 2, e syl sfefies iR ger &l § 37eht vrfierd €ifird &
21 3eft TR BT S H T gU ST TR T R ferehre Ry oot foeer fifeat & S e foan 21 5w feew F o

2015 @ Department of Skill, Employment and Entrepreneurship =t €1 T #gcaqel #en o,
TSTeTeRT ST ehieTet ITRTEIoT, USHIR GoT T ITTHAT TRt 31 Thishd St ol

TSTE TLHR I Tohre o & H Teh SgeTmt Wil 7o 2, o sArifies sragashareti & 3gey aireo,
STt &R % 1o |ISE, ARl ST T e qu fafie Aferd it (S Aied, el S/ S,
HeqEEas T A0 I4T) % A fRiy swrisha st €1 1 Sl & Jred | UST R T hadt Jars! i TSI
gar (Employability) st g 1 S o & 2, Sfceh 3va TSI T JefedT sl 3T ot SR o & 8
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e foehe et w1 T T Ieed “fera o (Skill Gap) &t &8 e &, St fRrear womett 3R 3awT
TR STARARATSAT % S HISE BT 2| 39 A i ared & forg wfkveror wrlsAT i 36 R fesa fpa S w@r @
foF 3 aTe it 7 % STE 2 3Ee i, felvea wiv, gEar senfih, Fefter Sef, e fart ot wier
S 3wEd &l | oft TiRTeror ST foper S Gt €, TSred el shi vy % USTIR starai o fore e foma s wehl
TSTEA FTHR G HATfeAd fofiet ASmTd—ote TSTRI-TE SiR1eTor shrefshd, Treior hieret forehre Aismmd dor afiar
TICHTE hEshT—sT & A GHTET i A% Scareeh, et it afqeaeff s o aemes g @ @ 31
SIS ok HTEAH § 7 ohalel USTTR o STaEl | Jfg 81 & &, Sfosh amrsies waree (Social Inclusion) TR i
Turfereeer (Economic Empowerment) =i +ft sierar firet @ 2

3E YR, TS | higred {orehrd hl Tt shaed Ti3Teror aeh € T&i 2, sifess o sades aer ware foemm <t foxm &
Teh SHY GISEhI0T S Ll &) I8 STea 36t Hawl H e forwor s o1 ST ST & foh TS 9ehr ol shixret o
AISATE fohe TR AT ST o TUTTcHe 3 HIATCHe [ | ANEH o T &, T e HIeW § T ol 3T 31
TSR ST ¥ fohe Yo aitad= 317 BT 2

2. 31299 & 3899 (Objectives of the Study)

T TSR % @ Ie3d HInad 8—

. TSTET 61 S IR forehrd ATSHISAT shT STIT HAT

T AISAISAT ok AT | A HETe R W T T fregwor e
TSR T TSR H ATET 1 JeA b HT

AISHTHAT o ToRaT=ra & AT areft IRl st e el

3. uftweuamd (Hypothesis)

T ST o LW hl LM | W@d gC HHfefad aieheamd (Hypotheses) fraffa i w8 §—
1. Hu: e foemme asmmstt 37t USTR 999 & e Gehiicae dee 2

Hiz: wieret wf¥reror srfsr gametl it aer-fieht arar # gfg ad 2

His: Ftoret forshmr ASTE TaiisiTR we Sefiar sl srerar ot 2

Hia: =¥t foehrg ASHTE TSI SHTeR i 936 ! o

His: Fieret foenm asmreit @ sfenfie: Scmeshar & gfg gt 21

6. Hie: ivret forshrer SrIshHT ohl TureT SR TSR GROTHT o st §ehricsh Heid 8
Euﬁwmaﬁéarn%wﬁa%mwa%waﬁwmw%%ﬁwﬁwwmwﬁmw%

TTTCHeh I HEATeHe fofshrer H foheT SwTell €] I S T shelet FISHIAT oh THTE ohT forswor st €, sifeeh wiierss § Hifq
fmfor 3 fore St gamer ot e e 2

e

4. F7Ea agfa (Research Methodology)

WA HERT TSI HR Sl IS e ASredl s wie dere foske § A fawg W sl o
fasgwomenes (Analytical) @& auirmes (Descriptive) Terfa T e 21 36 I8 I e [ Hhiee foeh
ASTSAT & T, SR AT IThT HeHT 1 T qeaish AT 8| e gea: fsdtass stiwrsi (Secondary
Data) w seniia 2, fomerr g fafs faaesfir |rdt & foram mm 2

[JLRP26042135 Volume 7, Issue 4, April 2026 2



https://www.ijlrp.com/

@ International Journal of Leading Research Publication (IJLRP)
IJLRP

E-ISSN: 2582-8010 e Website: www.ijlrp.com e Email: editor@ijlrp.com

Tk afienel o ATl TS TG ohs TR o1 SATTIehTIG Fa1e, i Fearast, amfes feed, ST § Hefad YoM,
aor fafi dwumt g SR wiferdi foawon @ suEmr fRam w21 foww & @ Rajasthan Skill and
Livelihoods Development Corporation @ar Department of Skill, Employment and
Entrepreneurship & sfieies diéelt Ush ST & M0 SIHHRT $6 STE T S SR & 21 56 A,

National Skill Development Corporation, =fifc ST, T 3177 sifera deermt st faret a1 off da foram
I R

R | W ST 1 fereagwor orrensk (Quialitative) wghr o Aream & fora o €, e fafsrm Aismrett ot weem,
3T, TSR SITSRAT oI 3Tk TIUTHT 6T qetTorh Ud SATEATcHe ST foham TRIT 31 | &Y, T smg-oe, sHe
AGT U AU HidT o G | ITE qeAt st At (Critical) fasdgwor it s frerer m F

70 v 7 TRl ymerfires wderor (Primary Survey) a1 fiee e 1 TH@Y T8 fomam mm 2, o1d: 1o Y yepf

graasta fosgwer (Documentary Analysis) W STETi@ 21 qety, 2T i FmTioesar o forareiar gitea w
o T et 7= wa STifreRTier BdT aht € Tt foram T 2

e I HHT (Scope) TSE TsT T | & T 00 T & 8 I SIS 1 TrsIuqor fopam T 2 St vt
forshrer el TUSTIR g1 & Yeder &9 & Heierd €] g6k AT, ST i Floras qegd: a9 2015 % wgrd 1 wan m
2, iR et Fafyr & Toa § wivret foeer & & § EeumTd ue fiford TR W Ageaet it g gl

TH TN, T8 STTHUH TSI RN fohre SHrat o T o6 Sy U emefuweh forsdwor seqa o & werh fg g
2, fSe@ o derer fosha § 3 ANEH Sl TIE §9 § THAT ST HehdT 2

5. o1 arfrat (Data Tables)
T AR ¥ f5diash el o ATUR T USTEA | v [ AISHIST o TWTE 1 GHeH 8q FHHRad JrfomEr
TEA T TS & A HROAT AT o STt TIRTEor STH Faret, USTR & a0t fafie &t § sivrer foshre o foawor @
Y HIAT B

RO 1: TEAT § I ke ATt o Savia qTvTera gamadt st st

E] sifSTiere Famat ot e | AR JT6 Faratt A HCAT | o i (Yo)
2018-19 | 1,50,000 90,000 60%
2019-20 | 1,80,000 1,10,000 61%
2020-21 | 1,20,000 70,000 58%
2021-22 | 2,00,000 1,30,000 65%
2022-23 | 2,50,000 1,75,000 70%
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TSEATT H HIeTeT Fhra ATATHT F g gfafera

ZaT3it &1 FqEdr
3,00,000
2,50,000
2,50,000
2,00,000
2,00,000 1,80,000 75,000
1,50,000
1,50,000 30,000
10,000 1,20,000
1,00,000 0.000 0,000
50,000
60% 61% 58% 65% 70%
0
2018-19 2019-20 2020-21 2021-22 2022-23
Woffera Famst i dear WASIR ured Jarsit A deawmr WIS gfaRrd (%)

Sk ARl & wE © foh aw 2021-22 3w 2022-23 # 9iRiafer ud ISR aHT H 146 T3 8, S DI [oohTe ASHT!
I TTaefierdT s gwridr 2

ARTt 2: faT &5 | hivrer Titeror s foravur (Sfaera ®)

& (Sector) ufdreror afaera (%)
3Teel T feforee 20%
CILEICIES 15%
BRI 12%
fmtor (Construction) 18%
fed 10%
T ud gieuefardt 15%
Sl 10%
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AT &=t & Fierer IRNEIoT F7 faaror (wfaera #)

25%

20%

20% 18%
15% 15%
15%
12%
10% 10%
10%
) I I I
0%

.
& ; “ s i

Oo(\ .

A\

& & &
fargpwor:

Ig gt gt ® T e, fmfor ofit femiemser &= o <ftres afsreror feam ST <@ R, S I8 TSR SIS shl |
1 gfafeifera st 21

ot 3: |rTies o o ATAR ATHTEt ot feravor (st 7)

Eill wfrer (%)
Sl 30%
st st (SC) 20%
@t ssta (ST) 15%
17 fiwer @t (OBC) 25%
et (aeft ot ) 35%
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QASS T & ITHR AT o faeRor (Ffaerd )

40%
35%

35%
30%
30%
25%
25%
20%
20%
15%
15%
10%
5%
0%

AT @1 IR S (SC)  JHqgfad Sefonfa 30 Wosr @@t Afen? (sl a9t
(sT) (0BC) £

Trsywor:
39 GOl ¥ I W BT @ fob ST qrTiores SHTee o werar @ @ 8, fomiert Afgeredt ok fuse ot i wrfierd
FafE gl

6. TSTEAT | IV TR T HEATTT ST

TSTEAT H shiTed forehTd bl ¥gg Ue TTell s o o e wnifad el sig-wad wieumrd gien foerfire fopar e €, fod
forfrey et o, wikreror <z o qer-ftehl Rrefor deumd weeaql siftrent T 1@ €) e HeernTd s s | i
wfsTetor, USTTR G o Saftar foerma & s aumar wenfua st 2, e ara dare 1 aay fashme dva 8t urar
2l

39 g+ %1 @ Jmar Rajasthan Skill and Livelihoods Development Corporation &, bt oo
TSI TR G JATSAT 1 TSHTRIAE i FoH F & 3e9d § 1 13 off RSLDC w7 # fafir shierer wireqor
SHTASHHT T HaTeH Te T a8l I8 de it gfkreror werarstt (Training Partners) & avem & amstt &
SN hl HTARFHATHI o ST TIRNEI0T ITcTed] FAAT 81 36 Sld ORI &9 § Seqfrierd, ssTR s ATfis &9 9
FHISIT T skt Srerfirehar < STt €, @ 3 seafft 7 wehl RSLDC 7 haet wf¥tegor YaM s &, sifesk ufrerr o
TTd U @ Sred (Placement) st faem o oft @ifsrer sfieer frrvman 2, S 3@ o= weermi & fafre s 21

g weeUl @ Regional Directorate of Skill Development & Entrepreneurship 2, Sit sz &R
% el R T & IR TST | BRI I FHrishi o Fraad § @eant ye war 8l RDSDE &1 7 v/t
forfe=T Todier T ol ASHTST Tdl HRIHHT 2l TSF TqT W AN AT, TITE0T AR shi TS AT q hiered ferehrer
1 TUET I SHIC WA Bl FE WS SN U AIRTEOr el ok ofter gEead wmiua R Sirerr st grefishar
(Relevance) =t e 2

e SfTh, TeTer | sitenfies sfrerr gea (1T1) ue diferefoms it siere foeshd o qrafte Td qeriehl STTar
i o & H e wd ol [T deem ganstt & fafim gei—s soifagiire, fhex, Hohfeh, doet stfe— =i
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SfTeaor Yo a7, STelfeh difctefash shictst dehieht f31er o mresm & Sefifaafir ua qepfieht &t o geran foshfa e
81 Y TN T A TRART I TG F 7, Sfeeh saraeTias gfteer (Hands-on Training) & wress & S 1
I o g ¢ R 2

TSTE TR A §79 HEAHT o ryfshisor, wrgaskr  staad (Curriculum Update) o 3@t o |1 drieriy
=1 oft Sgra fom 7, dtfer iRvater i urart TR TR gifa T S el “gge ¢ e (Dual Training
System) Si& #feet & HTEAH | ST I TRIET 6 AA-H1Y IJAM H HRI ST I FHE A SR off FaW T s
1 2l

T YT, TSTEAT ST hISTel foshT ST G U THf~ad JoTell o &9 § i ar 8, forem fafie geam fiaee
JATSAT T HICRIE, F&H T USHTE S H ANGH I 2l T el A shaled T o AT Forehrd i i J&W e
2, afceh |TTTorR HHTGRM e & dqer @i ot g & § aere g g 2

7. TS THT hl T 9T TR TG

TSTET FLHR A TS % AT b TSI I &M i, ITohT SATEHAT ST T HT(e4h HATHIHTAT bl reaiead
F o I T 3T HINC (TR ASHTE T il 2 3 ATSHTE 7 shaet IFRTE0T Y& el &, Sfeh TITear & gard
TSI e SRS & s1ae @ ot Siredt €1 Fefefad s e 3o fesm & weeut ofte fn @ &—

(i) Employment Linked Skill Training Programme (ELSTP): Employment Linked Skill
Training Programme (ELSTP) %1 7 323 sRISHTR JaraAl sl JeNT sht 77T o ST 3fedshiias (Short-
term) FIRT TR0 Y& FEAT 31 39 AT Al foRivar a7 ¥ R e wfieor & wrer-wny IR gifaa w8
(Placement Linked Training) W foRiv st fean St 21 39 Iem o Siqta gfdrearor seraredt (Training
Partners) #' @ gRfem e grar & for afifaa gamstt & e wmw & fafie eed—sw fea, dfmefad,
SR, A T STEE—H FIRTETUT o JaraAT ol TSR AT ST ST 2] 36 AT o T | AT T TS
gwar (Employability) #t see # wecaut amem faar 2

(ii)  Regular Skill Training Programme (RSTP): Regular Skill Training Programme (RSTP)
1 I3 STEIHIIcTsh I fohre 1 SQran o1 8, SEd a1 7 hadl USFR IT6 L &eh, sfosh wrismm (Self-
employment) & st oft fohfea X @kl 3@ AT % Advia famw w9 @ Afersdl, g sfa/smst,
HTHEIH! Td 3T ®T & FAARK a1 hl NTfshar & Sl 81 WRiaer w3 e, Fer, g e daqw,
TEARTET, R HIRTA AT MO 8| 37 AT o wrearw & amrioes @ (Social Inclusion) i +ft sgrar fire
2, o dfera ot ot smifdfer feurfer & gam gem 31

(iii) dFEEE SuTTmTE AT ®vTE FieET (DDU-GKY): Deen Dayal Upadhyaya Grameen
Kaushalya Yojana ws Tfir R & AisT &, fSaeT e Orfior &= o e Jarsti sl hivel SR Y&
375 TTT TSHTR | ST 81 TSR § 36 AISHT o ST 3o IIRTEI0T hg Heierd T ST T8 8, STel Jamatl i fafie=
TR T HaT & | WRTEor fea Siar 81 39 Aren st fonivdr 9% © foF 38w wiawe st g (Placement-
oriented Training) T SR fe=T ST € T AR1&T0T & 1€ TSHTR GHIET A o1 ST foham ST 21 98 AT oy
SRISTTHY #h &FH G @ g (Migration) s fafa w0 & wemes fig & @ 2

(iv) wEwst TR e diemn: qeE g e Ao TsT SR i T Heat ued @, e e At
Sl ThTeh! Td SATIETRIeh TTRET0T TG o 32 SATHITHT ST 81 39 JSHT o 3iaiiq foeiw &7 4 il w7 § Haeiie
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T, ATSTA qeT e &1 o JareTl s Sfishar & STt 81 SiRTeTr sk § T ST Td Trufish e i
of smiferer foram o 2, e &t TSR o 31wl T sigra firetdr 81 I AISHT 1 Shael USTTR GoiF § 981 2, dfcsh
T TR W TR Tt bt oft Tieafe st 21

(v) vt wwer faems @t (PMKVY): Pradhan Mantri Kaushal Vikas Yojana wia @@&R
1 T e frehrE AT 2, i Te § e ® 8 A0 R w81 39 A o staa garett - fafie ae—
S AR, S, STEel, goueha, Fea STfe— WRTafer fea Srar &) wfverr qof s & qara Janstt &l
s (Certification) Se foram St 8, foe 39t TR &mar sigdt 81 PMK VY 3 U # shierer wfwreror 6
T I ATk ST € 3T ST AT ATl ohl eArwiard foram 2

(vi) ey v o e 2025: Rajasthan Skill Development Policy 2025 wsa &t w#
renft Aifd 8, faert Seva ieret foehrd =t Uk wrfed e deienticren giel § forenfia T 21 38 fifd o stafa sem =
|1y HIE, ierr 6t quret § gur, fefSed siwret # faewm, qur Fer=n ud Safiar i aerEn o W ey s

feam w81 = Aifq wsa 9 “Skill Ecosystem” =1 §g3 sH1 & |1Y-81e TSI G Te AT foreprdt =t i g
F § GEF 2

I T ASHTE FieTet Tee™ | U maeh shivra foeere o (Skill Development Framework) =t fmior
AT | T AISHIC T haret AT Sl TeheATehl GEIAT T FLA 8, losh I ATHAW, It Ta Tfcedefl s 7 off
et it Tt ) 39 ST, TSR ST i IR forehme ASHTS HTe SETe forehme o &5 U Afe STTan
PR T 2, S TsT o T A ue gk foshr et g 2 @ R

8. ara wwteA faeeta ¥ wrTeT (Contribution to HRD)

TSR FGERR 51 HToTd shieret forhmer Arsrett & A daren fose (Human Resource Development) s
T ST TR TIeh 3R HhRIcHe TWTE ST 8| 37 A1 o HTEAH § ST o ATl ohi o shalet TSI HixTe

T B ® T, dfosh ITeh! IeqTaehal, AT iR wmiiores wewfiar oft sig W@ 31 §9 AvmeHl o forqga fersgmor
fefafad —

(i) TR g A iy IR [ ASHAT 1 o T T ISR ST o &9 H 96 i Herdm 21 e
T T % ST TR1eT0r Ye foru ST & Famedt i Isvie emar (Employability) # seereia af g8 81 Pradhan
Mantri Kaushal Vikas Yojana @ Deen Dayal Upadhyaya Grameen Kaushalya Yojana S
AISTSAT 3 AT § TSI JATSAT T SIRTE0T S I (1M &1 5 ST SucTod KT 71T 2| 36 Tsa H sSishm &
a1 FRITIT 0T o WeTIaT et 8 qeT Janstt i vt SATSfien et a6 §Y

(ii)  =tere 3=a= (Skill Enhancement): 37 FSHTISAT o diid el s ATHF R SSTRHE I FaH
oy ST @ &, ST 3% oo SNl aRawr % ey gerw s 8 g stenfieht (1T), sitdmemee, 2evsar, fmfor
(Construction), fee Tom weie S &t # forie SiRreqor sl deaford fohg ST @ €| 38 Jarstl o qeieh! gardm
(Technical Competency) & 3fg g & 3R o T vdh STarir o ek & Wfoeqet s § werw o &)

(iii)  s=fear %7 @™ (Entrepreneurship Development): F9Tet SR ST shaet USHTR dh Hifea et
&, afeeh TSR 3 Jerfvrar s o Siearied et 21 fome &0 & RSTP St Asiret & areaw 8 Jansdl &l e|
TTI A o TG 3ATeare nivTel Ud IRTefor Se foraT ST 21 398 g5, @9 vd aem 3em (MSME) &= &t sieran
THeTT & I T T TR USTIR o ¢ T8 39 8T 2| Jeoa o forepr & iidies atrenfivar (Economic Self-
reliance) 1 ot sre1 firet 21
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(iv) wmrRiies @HE@AyE (Social Inclusion): TS i ShIvTet forehmd AISHTE TR THTERM T ST o |
+ft weceuT it BT 81 3T ATl & T Afeanell, STTHIA S/ SIS, STCTEedshi a1 qTior Jarstt &
T serfereraT <t STt 21 S6¥ SIS o Sferd S bl TEAET | R 8 1 ST e 81 Afeerstt & fag for

TRTETOT FRIHH o AT § ITehT AT wriert 5t &, @ ifies e (Gender Equality) =t +ft sieames
firem 21

(v)  oftenfirer foeeme @ @@ (Industrial Development): 3=t AW wTeq ot oft Sdteifires foema 1
JATIT BIAT R <RI Torehrer ANSHISTT o HTead & Jel bt IIRTfeTd Uef ge7 2ifireh Suetsd &1 ® 2, oo Seht Scdteshat
(Productivity) 3R sfoeraferrar (Competitiveness) & af g3 81 3@ U7 # o a0t +ft Ticere firem @ qon
e forehmer o6l 71fer ot g8 31 ST TR wfveror Heermi & off sgd weam & “Industry-Academia Linkage”
TSI G 7, S deenticrsh foehmd o foTg STTaeare 2

9. g1t @ T (Recent Developments) —

TSTEYT | 2hleTet {oehre o & H et o a1 § s Wecaqul Ueet i 115 &, Sil 36 &1 i 3T SAfereh 3reh s L& €| BT
& # 75a 7 PM-SETU 3T % fohamem & Scae Jf 1 21 36 Fis1 & sidia sienfiss gfiremr deemt
(ITI) =1 stryfehiertor foram ST Tet 3, o STefes Sushtolt o v, fefsree g gleerstt w1 foskme qor e
o |1 WSS T STaT ST ST T8T 8§69 WIRT&T0r o6l T[UrerT  FUR 7 € SR BT 1 AL Td ST I
TH & & 8

TEeh fih, Tsd TR g7 Jeara Rajasthan Youth Policy 2026 Famett & g fospme W shfsa @, o
I ST [R1e7T, W TTees, WeAsha T USTIR o SR hl ST o X [y T o mam 21 78 ifq hiwret
forshrer <ht fRreT worteft o @rer Sig o1 ST Xl 2, Fored Jaedl ol THfves Tt & €1 ISTTRUTE hived T & ol
Taen oy &1, fefsea ffefm (Digital Skilling), e wieares (Startup Promotion) e gfit@ ieret

(Green Skills) S 7T &pif Tt +ff 77 SRR S Hi5d F & 8| 309 T hac TRk &1 |, Ffcsh 3wed e &t
T off YsITR o SFTE o6 © 2

Uy &9 ¥ @7 ST dl & o [IohT I8 S & foh TSHEAT THR DI [IhT bl Ueh Sroahlictsh WHITG & &9
ST BT 38 TS o AT TR wrafren forerrer o g & Tonfe ot T 21

10. =Hifaat (Challenges)

TSTEA TR G T hieTed [Sehte ATl 3 AHe HaTer foehe & & # Seoi@H1T aier foar 8, qonfa 1
TSl ToheTare H 3Tk EaToeh, SR T8 saraetiieh tfaar ft foemm &) 37 Sfaat 1 afoa s fhu
TSRT AIomTaTY o STuferd TROMT ITH et Shic &1 Hehdl €1 37 SH@ Mol 1 foreqa forsyor feforfiaa 8—

(i)  fSreror ofix ST <t @it & stEge (Skill Mismatch): SHIRTet foshe AISTSA ol Hodl i@ <1 TTR18ror
FHIHHT ST JTNT hl ARATTR HATAIHATHI o sfiel STEA 8| 3 T TRV TSIHH [ AT ITE T BNt &, i
FAAE STENfTeR T ok ST T S| TieTEEEy, TR JaT TSR 9§ HieTS W wd 2 SeRT o seedt
ToRATeRT AT ATTTIRATSAN o T ATHS 7 a1 T+ & “Revet A9 (Skill Gap) 3= 8rar 2, St 71a ST o it
SURIAT B SITE ST 2

(i)  TroT & W AREeRAT Y U TSEAN % ARSI AN T 2, Sl Hivrer fawe deErer & ufd
STATERAT 1 ST 8] 3T a1 37 AT h SR § Sferd T&d 8, Fore@ 3 g1 @ 2t 381 o) o &9 &
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TR &l H T ohT THR | € 26 o SiTeior shal ook ug=l o Uh gt §rean st g8 2| 309 ASHIA! shi ug=
(Reach) ifua &t St 21

(iii)  wivrfera gemen 3 forg wifea Ao sreraR: Tl vt foem AemTet & ATe @ Fanett i wifar form
ST &1 2, ATk T 8 wie USHTR STl sl 74T Tk TR et 31 forsi &0 & rrefior wet svef-zmedt &mit § Seivnt ot
T o RO RTTAd JaATSTT T 3 VA o STET USTIR Fel FHe I 360eh TROTHERY, g SR JaT 3= [T ht
HI TR A o forg feeret &1 <1t &)

(iv) armen & Traraas ® v arard: 3 et & wwTet R § yemeties Sfearand off s
I AT 8| ARTETOT SRTarA sht Torer, FRRHT STl S S, qer ot o o st wee s T S
RS A AT 2| 3k Afaices, Ffi-sft amrffat o ==, freror it qorerr qe e it aRaEfRid H we ot
T4 I3 §, S AT Al frgeiEar s yfea s g

(v)  hfEm i frmrt i aeamd: e e TS 3 el HeTe o fore vty ot et i g
Y gomret it STrevEeRdT BT 81 8 9 siie sl ST, T W e o SATESH T BT Q9T HETEHT T STEHT foraLor

AT T Tl bt STl et g1 @ &, Tt (Monitoring) we et (Evaluation) st st somedt &
31T § AVSHTSAT T arefersh SR 3T IROMHT AT STTehel AT Shic & ST 2

SUh FANNTAT I8 TIE FAT & o HIRTe forehre ASHISAT st qoherdl shael 3ok T-mior 9X Fft 2 shell, sifcsh 3k
STl TSR, S o A e, T Ead A ot ot T st 21 afe g SRt s wEnee aees

Tmfrad JATET o AT O foRam S, ot TSTE § hiered s AT 3 St gl SR Aee sanee s
7% fawT weM o gedt B

11. gzt (Suggestions)

TISTET BT hT HIRTA Torshrer ST shl ST SAfereh TTell, TROTHIATE qT STesit s o fg %o 31 ud =i
AT 1 STEALIHAT 8| I GATS T hact ASHTIS! hT TUIET i ST bl &, STeeh HIa GHTEH e o A&t i AT
ST T H T A H off werre g 8 wend 2

(i)  senn ok wver erfire T TeTiua feRaT SITU: et foreRrar hrishAT st Toherar 39 aTd WX it et © foh
o TN hT ATk STATIRATIAT o6 b TR 8| TG ST & T TTRTefor S, Sevm et Aifd-Fmiarst &
e U ¥ge @ o faefda foram sy “Sewdl-deiege widmRm” (Industry-Institute Partnership) =t
FETaT ot qT3sRAT ohl gea-aad 1 steaq (Update) foram s =il sae Afafe®, sH-g-siw 1 (OJT),
arsfeaR (Apprenticeship) @ $eRTT FRisHHT i SAHET SR AT Hl AT SFTH T ohaT ST Hhell
2l

(i) fefreer 3R SwRdt aerdtenl W WTVTEAOT SgTaT AT A I fefieat iR qeriehl aiterda 1 I ©, STef
il efosi@ (Al), <Ser wrfariesd, wesr i, Fermse sefén qur wdeweia e (Renewable

Energy) S &t # TSR o 196 dSi § 96 1 8| JHIT SIS [ A1 § 39 IWd &A1 ol STevehar af
ST e $08 AT Ao o TSR S9N o fIg ¢ 8t STk aser oht Sfaeaaierendr # dg il

(iii)  zeYoT & W ATTERAT AT T ATd: I S5 e forehe Fisrer o gfd STHEeRdr bt ST
T W@ STHT 2| 36 GHET % SHTEH % Y ST W T SRl AR I i SEvEedl 8 e ' W
fRrfortl, Atemser wferor setsa, fefiet wiew™ qu worrier Hifgar o Aream & Jarsdl sl ASHISAT i SIHHRT & ST
|TTeT) AT B, T THER U TR HaHT i e HTE T ASHISA! H U5 i SgrT S §ehdT 8
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(iv)  widreror i urerT iR FRTHT SoTTet Y AT foRaT wTe: iRt foehre et i srERiierr fRreor
1 Torerar W feft et 1 gafore wftrerr S5 frafia frmet (Monitoring) we geaisa (Evaluation) & forg
T |¥Th o foreid fopam ST =nfew) wfkrershi (Trainers) st TorerT # GoR, SATefeh SThLOT shT ST qeT SiRTeor
& AT T UTeH GG TR ST sevad 81 sue sAfafin, wfkerr & aform w1 g Cstsedn oee”
(Outcome-based) 3fEenior & foram ST =1few, S aTEafaesh THTE I SATha o ST Tl

(V) R & fore ot oerar sgrg e it faem JISHTstl Sl 3egd shadl USTR Y& AT & 18,
sffcsh STTHAT =l ScarTfed AT €1 58eh foTQ 3frereash @ fob TiRTfera ol shl TSR 3% i =g Tt @,
wfewgt, stmar =0 (Easy Credit) o ariesi= (Mentorship) weH fear s gew, @ s wem 3gd (MSME)
&7 o W1 e ST S AT hl RIS Td AE TTUd ot o foTg Sieiea fopam ST &eha 81 369 T shaet

AT et sifoeh TR T o TSR o ¢ e off gird 2l
STUH AT I8 T FHA © Toh I [9ehTd AISHTSAT T shalel TITE0T qoh T T T 3¢ TF T [ Hisd &

& 3 Tt foram ST =nfen, v 3emT, e, fom wa Ao @enst 1 guead 8 Ate 3T guni T €9
o AN fohaT ST, qf TSTET H whiRret forehr AISHIE A shefel WG S@Te forsher ol ggg it dfce U5 o 31feieh wo
graTrSish forshrer =t oft % fwm Jer i

12. fA=ws (Conclusion)
TSTET EHR h1 IR TohTe FISHIE T o W e forehre sht fosmm o Toh Aeeaqul U SwiaeiTell et o &9 H

IR WA 37TS 81 3T ASHISAT 4 7 Fad oAl i TSI Hivel Yo T 8, afcah 3¢ AT, dam T
sfoeqefl s § o wec e W 8| wive e wRIEET % ATem § TST % Janedl i USHIR &Ear
(Employability) # fg &5 2, e SUSTRT i THEIT 1 FH F § qerEdT Hell 8 qor e Tfafateri i aka
TH &% 2

ST FISHISTT BT THTE Shalel ATk & ek ETHd T2 &, sifodh ATieieh Tt 1T ot 36k TehRIcHeh TR & @i fiet 2

A3, TTEOT AT T IS o aferd Tt ot foris srerfiren fou s & wmnters e (Social Inclusion)
T SEraT e 21 368 T o fafie o ok st aTfieh e WIS STRTAS! shl o o H T ITH g8 2 |

&Y, TSI Te JETHAT T SIcaTe e § T &8 98 ISR o ¢ a6 309 8¢ &, S gad o (Sustainable
Development) &t fazm & tsh Ae@qul sed & §0 STATh, HIT Toohre AT § ST foshre i o sToeae
w9 Y WicaTied foRa 21 TR T FR1et AIE HeTee i SUCTSHdT § ST 6l Icqredhal, ToTeT Ud Sfaeaeicrshar H
afg &8 2, om Toa 7 faw % ofaa oft 9 ) 36 o, v foehm it sftenfiens fam & ffer v s defy
Tl g 2, S Usa  wHy e s % fore st R

BTeAifer, 3 AemTelt & frmaem # onft off o FRft foemm €, S—uf¥reor it s 6w % o= s,
TTHOT AT B STFTEehar eht T, e Tt USeTR T 39eh fafen, yemafe Sidaandt ua et & it ety off
ST T THTERTIAAT Sl TTfed it 8l 3Td: T8 ATEYTH & 1o 371 TSI hl GHTHH ASHIsg Ud SHfed JITEl
% Areay | foRaT STy

wiarsr 1 3 &, I8 Suferd & fob ToReT R Shive forehre ASHTeAt ol SR Sferes gge s, forem 3 o |ry
T ", fefsreet ua Sutdt denfishl | Wf3Teqor, qem TRISHTR i e o o fore faeta gerear it &1 afg 53
U ! TTE & F AT AT SITQ, 1 et forehre AISHIE TST o J9a SH1EE i ST 32 Fh ST Tore
I AT T § GG T ATHHL S § Heeaqul ARTEH < Hehel| o
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31qq:, I8 FHET ST ohdlT ¢ Toh TSTEAT TR il i fIehre ASHTE haret TSR G T WIEAW e &, Sfcsh o T

ST FTHTISTR-3TT e T SRR &, ST U7 % 9ad G gHreRit foerm =t giafe s ot oo o o awreh
EEUREE-SIRGIR

g (References)

l.

D

PN W

9

10.
11.
12.
13.
14.
15.
16.

17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.
29.
30.
31.
32.
33.
34.
35.
36.
37.
38.
39.
40.

Department of Skill, Employment and Entrepreneurship. (2023). Annual Report. Government of
Rajasthan.

Rajasthan Skill and Livelihoods Development Corporation. (2023). Skill Development Initiatives
Report.

National Skill Development Corporation. (2022). Skill India Report.

Ministry of Skill Development and Entrepreneurship. (2023). Annual Report.

NITI Aayog. (2022). Strategy for New India @?75.

Government of Rajasthan. (2022). Economic Review Rajasthan.

Rajasthan Skill Development Policy 2025. (2022). Official Document.

Pradhan Mantri Kaushal Vikas Yojana. (2023). Scheme Guidelines.

Deen Dayal Upadhyaya Grameen Kaushalya Yojana. (2023). Programme Guidelines.
Directorate General of Training. (2022). ITI Training Manual.

Planning Commission of India. (2014). Skill Development in India.

World Bank. (2020). India Skills Development Report.

International Labour Organization. (2021). Skills for Employment Policy Brief.

UNESCO. (2020). Technical and Vocational Education and Training Report.

Asian Development Bank. (2021). India: Skill Development Program Evaluation.

Sharma, R. (2021). Skill Development and Employment Generation in Rajasthan. Journal of
Economics.

Singh, P. (2020). Human Resource Development through Skill Training. Indian Journal of HRM.
Meena, K. (2022). Role of Skill Development in Rural Employment. Rural Development Review.
Verma, S. (2021). Impact of PMKVY on Youth Employment. Economic Studies Journal.
Khan, A. (2023). Skill Development Policies in Rajasthan: A Critical Analysis.

Times of India. (2024). Skill Development Initiatives in Rajasthan.

The Hindu. (2023). Employment and Skill Development Trends.

Economic Times. (2023). Skill India Mission Progress.

Business Standard. (2022). Rajasthan Economic Growth and Skills.

PIB India. (2023). Press Releases on Skill Development.

Rajasthan Budget Documents. (2023-24). Government of Rajasthan.

Employment Exchange Rajasthan Reports. (2022).

Census of India. (2011). Population Data.

NSSO Reports. (2020). Employment and Unemployment Survey.

Labour Bureau India. (2022). Employment Statistics.

Skill India Portal. (2023). Government of India.

Rajasthan Government Official Website. (2023).

NSDC Sector Skill Council Reports. (2022).

DDU-GKY Rajasthan Reports. (2023).

PMKVY Dashboard Reports. (2023).

OECD. (2021). Skills Strategy Report.

McKinsey Global Institute. (2020). Future of Work in India.

Deloitte India. (2021). Skill Development Trends Report.

KPMG India. (2022). Skill Gap Analysis Report.

EY India. (2021). Human Capital Development Report.

[JLRP26042135 Volume 7, Issue 4, April 2026 12



https://www.ijlrp.com/

